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8 my 1953

MEMORANDUM FORs Chairman, CIA Career Service Board
FROM: Exscutive Secretary, CIA Career Service Board
SUBJECTs fnsurance Stwdy

Lo oo ordan instructions received on 3 May from ths CIA
m;.szx ngng Group there is sumitted herewith & pro=
posal for carrying out the decision to institute sn insurance study
taken by the Board at its Eth meeting on 10 ¥arch, m&mtea. tam
simyltansously with the decision not to recormpnd & Hagardous Duty Fay
Program, wes as follows: ,

a7t was agroed that as quickly as poasible a vexy
thorough study would be instituted to determine
shether or not it is possible for CIA to enlarge its
{nsurance program for the benefit of employees in
the various categeries and whether or not additional
legislation would be required.®

: general pumwary of the background for this decision followse
This i;;w:ry ghould not g regarded as exhaunstive, It wonld appear that
%mmmmtmmemymgnmenctswmmg@bm
yot been sssembled,

&, Oroup Realth Inswence 13 available to departam
mmﬂm&mmplmmm,wwl Oovernment
Exployees Health Associstion (OEHA) = & CIA sponsored employees

tion which has an agreement with Omaha Life Insurance
Company and 2) Group Hospitallsation, Ine. {OHI), the standard
flwe Croaseblus Shield hospitalisation plan which is available
through an agresment bstween CIA and GHI. The GHI program 1s newer
than the (BHA program, provides betier coverage, and probably xﬂ.}.

t the ¢EHA program, However, it is said that certain pere
sons ooversd by (EHA oannot be coversd by GHI, At the time the
QT progran was approved in 1952, it was recognized that it was
the beet svailable at that time but that it was not ideal,

1ife Insurance is available to overseas enployess
mﬁén m"fwﬁu Esployees Protective Asscclatlion (WAEPA ) 2
U5 government sponsored sssoclation providing standard group life
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mmpmmmnmwammmmm

8. Disability compensation is mvailable through stendsrd Y. Se
Burean of Employees Compensation rates, provisions snd procodures.

d. Retireuent for disability is availsble through standard
Divil Service Retirement Fund rates, provisions snd procedures.

&, Ey reason of the wmique mission of CIA and tha seourity
sireumstances surrounding it, CIA perscnnel are placed at & dise
advantage with respect to erdinary eivilian comercial insurance
of all types, Among those dissdvantages are ‘

(1) The threat of cme of the largest 1life insurance
; mmwpmﬂmmucwumgmmnamﬁatme
insxrance that could be written for any CIi employee unless
certain security facts regarding occupation and location are
mde known to the eompany,

(2) The fsct that for securlty reasons CTA personnel ney
W%Mwatlmﬂhuhmtmmﬁaﬂsm
whan making application for insurance which may render the -

1iable to voidance by the company for feilure to dise
slose the facts regarded by the company as pertinent,

(3) The fact that travel on military aircraft, charter
airaraft or nonescheduled air lines on official business may
rendsr invalid an employee's personally acquired insurence
dus to "fine print® clamses in many policies,

(k) Other disadvantages may be discovered when the
‘problen is fully explored.

£, It has been stated that thers are certain risks and
hasards that aro inherent in employment as such in Clde

g« There is no question that there are risks and haszerds
connested with certain activities conducted by CIAs The policy
deoision taken by the Board was that these rizks should be covered
wmmﬁmihzemwmwmtm or hazardous

duty pay.

.2
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Security Information

25X1
25X1 tronght out the following re
&, That a full tirp consultant be employed
b. That he be fully clesred secwity wise
s That he not be associated with a company selling insarance
d, That hie be competent, nrimarily, from an sctuarial point

of view
e, Persons in order of desiredbility have been suggested.

25X1

ke It is recomzended

8, that an Insurance Task Force he set up composed of the
following persons

1) pecial assistant to ID/P and President
. of OFHA{

{2) Acting feneral Cownsel

(3) Chief, Exployee Servicss Staff,
persormel 0ffice,

b, that this $ask Force plan and engure that there be carried
out the study referred to in paragraph 1 aboves

25X1

'3"'
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8, that there be employed on & consultant basis a suitable
agtuary sho worklng under the direction of the Task Force compile
the nscesasary technical data on the basis of which poliey can be
recommernded by the Task Porce for the consideration of the CIA
gareer Service Board.

25X1

“eeyrity (nformation
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